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	1)
	Introduction by the headteacher




Welcome from the Head Teacher

Welcome to Hamilton School for the Deaf.

As Head Teacher, it is a privilege to write this introduction to our School Handbook.  This Handbook offers a summary of our school and Outreach Service and a general overview of the bespoke educational experience provided by Hamilton School for the Deaf. It cannot however convey the nurturing, happy, respectful, child and family centred environment that our staff have created in partnership with our school community. I do hope that this is something you can experience and evaluate when you visit us, or when you meet with our Outreach Teachers of Deaf Children and Young People. You can keep up to date with our learning experiences by following us on X (formally Twitter) and through our school website or you may wish to contact the school directly. Appointments can be arranged by telephone or e-mail. BSL or alternative Language interpreters can be arranged on request.

It is my desire that every pupil, staff member, parent and carer linked to Hamilton School for the Deaf has a positive, high-quality experience of our school. We cherish our close relationships with parents and carers and enjoy positive interactions with a wide variety of agencies to best meet the holistic needs of all our learners. We are passionate ‘Champions’ of all aspects of Deaf Education and strong advocates for our children, young people and our families. 

If you would like to know more about life here at Hamilton School for the Deaf or if you have any questions regarding your child’s education, please do not hesitate to contact me at school where an appointment will be made.
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Miss Lauren Brown 

Head Teacher

Hamilton School for the Deaf 
Hamilton School for the Deaf is a South Lanarkshire resource for children aged from 3 years to 12 years who are deaf and require British Sign Language to access learning and social experiences. The school is a multi-denominational, co-educational establishment. Provision can be made for children whose parents would like them to receive Catholic religious instruction.    

The school moved to a new building in April 2007 on a shared campus with Glenlee Primary School. The nursery class is shared with Glenlee.  A clear focus of the shared campus is to develop inclusive ethos and practice across the two schools. Our children are included in Glenlee mainstream classrooms for parts of their curriculum depending on individual need. Equally, Glenlee are included into Hamilton School for the Deaf to promote two-way inclusion, when appropriate. The outreach service, which supports children with a hearing loss who attend mainstream and other ASN schools across South Lanarkshire, is also based in the school.
           Our aim is to educate our children in such a manner as to allow them to achieve their maximum potential in all areas of life. We aim for them to become confident individuals, effective contributors, successful learners and responsible citizens. We plan for children to have full access to the curriculum and embrace a Total Communication approach comprising of speech, sign (BSL and Sign Supported English), text, visuals and any augmentative alternative communication modes. The languages used within the school are BSL and English. All staff have signing skills and the school is committed to ensuring that staff continue to improve their skills. We believe that if we communicate with pupils in a language they completely understand then this gives them the best chance of attaining in line with their potential.       

           The curriculum of the school is Curriculum for Excellence. The school aims to provide our children with a curriculum which is relevant to them as deaf young people and personalised to meet individual needs while providing the challenge to ensure that each child has the opportunity to maximise their attainment.  We have a strong focus on achievement and aim that our young people will achieve their full potential, with constant assessment of need and intervention from all those who support them. Children who are deaf may experience language deprivation, this is a delay in language development that occurs when sufficient exposure to language, spoken or signed, is not provided in the first few years of a deaf child's life, often called the critical or sensitive period. At Hamilton School for the Deaf, we understand early intervention, parental involvement, and other resources all work to prevent and repair language deprivation. At Hamilton School for the Deaf, all our staff are all highly skilled and include qualified Teachers of Deaf Children and Young People, Specialist Early Years Practitioners, Specialist Support Staff alongside our British Sign Language Tutor. We have the knowledge and expertise to provide the best education provision for deaf children and young people across South Lanarkshire. 
           We have deaf members of staff who provide valuable deaf role models for our children. Our Deaf BSL tutor also provides sign language instruction to Hamilton School for the Deaf and Glenlee staff and pupils. Classes are also available to our parents and partnerships of Hamilton School for the Deaf. 

Deaf Awareness training is provided by our staff and pupils to promote successful interactions and communications between both the hearing and deaf community. 

Extra-Curricular
          The shared campus enables greater opportunities for children from both schools to participate in lunchtime and after school activities. Now we are emerging from the impact of the pandemic, we are hoping to re-establish the variety of clubs and activities on offer throughout the session. We feel it is important that our deaf pupils have access to school activities even though they often travel to school by taxi. We work in partnership with our parents and transport companies to accommodate for this. We also promote clubs and taster sessions which take place during the school day to widen experiences for our children. 
           Partnership
           Great emphasis is placed on the school’s involvement with parents, local community and the Deaf community as it is the belief that true partnership is the most important factor contributing to the progress and development of the children and their families. There are strong links with other agencies, namely, Speech and Language Therapy, Educational Psychology and Audiology and voluntary deaf organisations. Teachers encourage parental involvement in classes and in the corporate life of the school.
	2)
	About our school




The school is situated in the Burnbank area of Hamilton and shares a campus with a mainstream Primary called Glenlee Primary.

Hamilton School for the Deaf has pupils from both North and South Lanarkshire, who are deaf and would benefit from more specialist intensive support or access to the curriculum and social experiences in BSL.  The school is inter- denominational and caters for children who choose Roman Catholic instruction and education.
Within our school we have a nursery which caters for children from aged 3 to 5 years.  This is fully inclusive with the Glenlee Primary Nursery and a Total Communication approach is fostered.
The school also operates an Outreach Service to pupils within mainstream and ASN establishments across South Lanarkshire who have a hearing loss.

Inclusion with Glenlee Primary is enhanced by having a shared gymnasium, a shared dining area and Nurture Hive.  Hamilton School for the Deaf also has a sensory room which can also be used by Glenlee pupils.  We also have shared play facilities as well as designated play areas, although there is free flow between both playgrounds. 
The school is compliant with legislation to accessibility.  It has access to a wet room, disabled toilets, a stair lift to allow access to the stage and a lift to allow access to the upper floor. Each classroom also has flashing lights to indicate the bell or fire alarm.
The school building is clean and modern and has up to date facilities both inside and out.  These include:
· Bright, modern, carpeted classrooms, with pupils having access to a FM system to maximise hearing, both within and out with the classroom.
· Interactive whiteboards in each class to enhance visual teaching and learning.
· Networked computers in each classroom and a wireless network system to allow the use of iPads and laptops in all areas.  These are well resourced to allow individual pupils use, if appropriate.

· Well resourced classrooms, including specific materials to enhance the learning of deaf/ Deaf pupils.
· Lots of visual displays to celebrate achievements and display the children’s work.

· Outdoor areas have been well developed to include a Story Circle, Outdoor Classroom, playhouse and role play equipment, climbing wall and a MUGA (Multi Use Games Area) pitch.

You can find the most up to date photographs of our school and learning experiences by following our Twitter accounts (see below)

School Playground and Outside Environment
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Inside the school
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School Address

Hamilton School for the Deaf





Anderson Street





Hamilton





ML3 0QL

Telephone Number

01698 823377

Present Roll


18 
Maximum Roll
24 – Parents should note that, at present, this allows for 6 pupils in the Nursery and 18 in the Primary. 

School/Community
We are part of the Calderside Academy Learning Community.  We also have strong links with other Agencies such as Audiology, Speech and Language Therapy, Psychological Services for both North and South Lanarkshire, NHS and many others.
School website address:   http://www.hamiltonschooldeaf.s-lanark.sch.uk/
School email address:      office@hamiltonschooldeaf.s-lanark.sch.uk
Twitter:  @HSFDeaf


   @HSfDOutreach


   @MissBrownHT
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	School Ethos




Hamilton School for the Deaf (HSD) aims to be a welcoming, friendly place where all stakeholders – pupils, parents and staff – feel valued and respected as individuals.

We regularly celebrate achievements at our weekly whole school/nursery campus assembly. The assembly is fully inclusive, deaf awareness strategies are employed, all video and songs are subtitled, all audio is amplified and synchronised to any Assisted Listening Devices. All assemblies are signed. Our pupils lead on sharing signs of the week at each assembly. This also helps to promote a positive Deaf identity and mutual respect of both spoken and sign language. 

At Parent’s night one parent commented that she liked that the school celebrated all aspects of what the pupils do.  She commented:

 “We feel that our son has made tremendous progress. He is enthusiastic. He is eager to learn. He absolutely loves school. He has made a huge improvement.”

One of our Nursery parents commented when speaking of her daughter:

“My child is happy and likes learning new things. The activities are fun”
Hamilton School for the Deaf Vision 

All deaf children and young people across South Lanarkshire will be confident with their deaf identify, be successful in their determination to reach positive destinations, take responsibilities seriously when taking part in political, economic, social and cultural life and have the skills to enable them to contribute effectively within their communities. 
HSD - Children at Hamilton School for the Deaf will lead happy, healthy lives. I know how to keep my body and mind healthy.
HSD - Children at Hamilton School for the Deaf will develop skills to be successful. I have the developed skills to be successful in life, learning and work.
HSD - Children at Hamilton School for the Deaf will develop a strong, positive Deaf identity.
Hamilton School for the Deaf – Values
[image: image3.jpg]Hamilton School for the Deaf

Core Values





Hamilton School for the Deaf – Aims

At Hamilton School for the Deaf learners, parents/carers, staff and our wider partnerships work collaboratively to;
· recognise and realise the rights of our deaf children and young people as

· agreed in the United Nations Convention on the Rights of the Child

· (UNCRC).

· respect all language and communication modes, adopt a Total

· Communication approach, promote deaf awareness and deaf friendly

· strategies to create inclusive social and educational experiences.

· delivering an appropriate curriculum/ programme of support which is

· focussed on developing skills for life, learning and work and which meets

· the unique needs of our deaf children and young people.

· empower all learners to be confident, successful individuals with a strong

· deaf identity, and develop a range of skills to allow them to flourish and

· feel connected in their education, communities and the wider world.

· ensure a partnership approach to assess the holistic needs of each deaf

· learner and set appropriate, achievable targets.

· support and signpost deaf learners and their families to resources and

· agencies which empower and claim their rights.

· to carry out our aims within a safe, nurturing, attachment informed and

· inclusive environment.

Spiritual, social, moral and cultural values (religious observance)

HSD is inter-denominational, and all faiths are welcome.  All pupils have the opportunity to take part in appropriate religious education following the Curriculum of Excellence guidelines.  In addition, there are basic moral discussions throughout the school curriculum and regular school assemblies.  We have contacts and support from various school chaplains:

Anne Paul from Gilmore and Whitehill Parish Church is our chaplain representative for our campus. Pupils have the opportunity to be involved in special projects and attend celebratory events at the church. We respect all faiths and build this into our curriculum. We visit many places of worship and welcome Scottish Ethnic Minority Deaf Charity into school to learn more about the faith of Islamic pupils. 

Father Jim Morris is a regular visitor to HSD, leading Mass for RC children on Holy Days.  Glenlee staff also join with us.  He provides excellent support to the teacher who prepares RC pupils for the Sacraments but is respected and admired by all pupils in the school.

Invites will be given to parents to attend these services where appropriate and BSL interpreters will be provided when available/appropriate.

Rights of Parents/Carers

Scottish Government Ministers consider that religious observance complements religious education and is an important contribution to pupils’ development.  It should also have a role in promoting the ethos of a school by bringing pupils together and creating a sense of community.

There is a statutory provision for parents to withdraw children from participation in religious observance.  This right of parents’ wishes will be respected. When a child is withdrawn from religious observance, schools will make suitable arrangements for the child to participate in a worthwhile alternative activity. 

Equalities

Integral to this guidance is the principle of mutual respect.  The diversity of belief and tradition provides an ideal context in which pupils can learn about, and so learn from, what is important in the lives of themselves and others.  South Lanarkshire’s guidance recognises and welcomes diversity and promotes respectful understanding. 

Parents may request that their children be permitted to be absent in order to celebrate recognised religious events.  Advance notice should be provided to the school when children will be absent.  Appropriate requests will be granted, and the pupil noted as an authorised absentee in the register.
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	Staff List



	Senior Leadership Team

	Head Teacher
	Lauren Brown

	Principal Teacher
	Jamie Clark 

	Nursery

	Specialist Early Years Practitioner
	Debbie MacPhee

	Primary

	Teachers of Deaf Children and Young People
	Katie McDougall, Sarah Turnbull, Juli Taylor, Yasmin Grant, Laura Kane


	Support Staff 
	Anne McCafferty, Jordan Kerr, Meghan Docherty 

	Outreach

	Visiting Teachers of Deaf Children and Young People 
	Hazel Kellachan, Joanne Lindsay, Siobhan McGee, Lynne Wilson, Lisa Shaw


The school is the base for South Lanarkshire’s Primary Outreach Service for children with a hearing loss. The Head Teacher is responsible for the management of this service.  Many of our staff work across both sectors of our service.  

Janitor


Mrs Andrea Kelly + 7 Cleaners (both schools)
Kitchen Staff


1 Cook + 4 Dining Assistants (both schools)




Speech and Language Therapy Team   Yvonne McKeown/ Faith Dawson-Bowman and Leanne Thompson (Wednesday)
British Sign Language Tutor Alan Sanders

	5)
	Attendance



Attendance at School 
Every effort should be made to ensure that your child attends school during term time.
Please contact the school as soon as possible if your child is unable to attend school. It
is important for the school to work with parents/carers in encouraging children to attend
school. All absences are required by law to be recorded. Absences will normally fall
under two categories – authorised or unauthorised absence. In cases where your child
is unable to attend school parents are asked to let us know by telephone or email on
the first day of absence. If you know they have a hospital/dental appointment, please
let us know in advance.
Requests for your child to be absent from school to make an extended visit to relatives either in the UK or overseas must be made in writing to the head teacher, detailing the reason, destination and duration of absence and arrangements for their continuing education. On these occasions the pupil will be marked as an unauthorised absence.

Parents may request that their children be permitted to be absent in order to celebrate recognised religious events.  Advance notice should be provided to the school when children will be absent.  Appropriate requests will be granted, and the pupil noted as an authorised absentee in the register. (See section 7).
Emergency Information
We strive to keep the school open during term-time. However, there may be instances such as severe weather or power failures that could affect the school day. In such cases, we will inform you as soon as possible through text messages and our social media channels.

Severe Weather Protocol
In the event of severe weather like snow or heavy frost, if the school cannot open at the usual time, we will delay the start until 10 am. Notifications will be posted on social media and the council’s website.

Communication
The Council’s website, www.southlanarkshire.gov.uk, will provide updates on school closures or delays including further information about the next school day.

Parental Responsibilities
Inform the school of any changes to your contact details.

If unsure about the school’s status, visit the website www.southlanarkshire.gov.uk or email education@southlanarkshire.gov.uk.

Your Commitments
We ask that you:

Support and encourage your child’s learning.

Respect and adhere to the school’s policies.

Respect school staff and support the school’s commitment to your child’s education.

Family Holidays During Term Time

Please ensure your child attends school during term time and avoid holidays during this period as it disrupts education and reduces learning time. If a holiday during term time is unavoidable, inform the school in advance by letter.

Holidays during term time will be marked as unauthorised absences, except in exceptional circumstances where parents can demonstrate the inability to obtain leave during school holidays. Unexplained absences will be recorded as unauthorised.

Encouraging School Attendance
We believe that regular school attendance is key to raising attainment and achievement. It’s a shared responsibility among parents/carers and the school to emphasise the importance of attending school.

For your convenience, school holiday dates and in-service dates can be found on the council’s website: www.southlanarkshire.gov.uk.

Complaints and Concerns

Our aim is to have a safe and happy environment where all children can thrive and learn to their full potential.  It is therefore important to let us know of any concerns in order for us to deal with them.  Daily contact is made with the class teacher through the home/ school diary.  We will take every concern seriously.  This communication also allows us to learn of issues from home which may affect the child’s learning.
Deaf parents can also choose to contact the school via mobile texting or using the Textphone service.

We also have an ‘Open Door’ policy where we welcome parents/ carers to the school and are willing to discuss all concerns.  On most occasions it would be advisable to make an appointment in order to check availability and, in some cases, to provide the use of an appropriate Interpreter.

South Lanarkshire Council also provide a policy named “Your Comments, Compliments and Complaints” which is available in the school should it be required.
Transport


As our children come from all over both North and South Lanarkshire, they usually are transported by taxi with an appropriate escort. If your child is absent or at an appointment, we ask for you to contact the taxi directly to cancel. Should you be visiting the school, it is important that cars are only parked in the appropriate places.  You should never park in the bus bay as this is a drop off point. If you park in a space designated as disabled, you must always display your blue badge permit. 
Placement of Children in the School

Should you wish your child to attend our school, you are welcome to come and visit and discuss the placement. The decision to offer a place does not rest with the Head Teacher of Hamilton School for the Deaf.  There is a forum process that must be followed, and the final decision is made by a panel from Inclusive Education. If you wish more details on this process, please feel free to contact us to discuss this further.
	6)
	Parental Involvement 




Parental Involvement
The Scottish Schools (Parental Involvement) Act 2006 offers guidance for education
authorities, Parent Councils, and others. 

Parentzone Parentzone Scotland | Education Scotland  provides resources for 

parents and Parent Councils, and the National Parent Forum for Scotland offers 
additional information at www.npfs.org.uk.

Parental Involvement/Parent Council
South Lanarkshire Council values parents as partners in their child’s education and 

has published a strategy called ‘Making a difference – working together to support 
children’s learning’, available on the Council’s website: 
www.southlanarkshire.gov.uk/downloads/file/13457/parents_as_partners_-_strategy_2019 

The Importance of Parental Involvement
Parents, carers, and family members are the most significant influences on children’s lives.

Children spend only 15% of their time in school between the ages of 5 and 16.

Research shows that parental involvement in learning leads to better outcomes at school and in life.

Our Aims for Parents/Carers
To be welcomed and involved in the life of the school.

To be fully informed about their child’s learning.

To be encouraged to contribute actively to their child’s learning.

To be able to support learning at home.

To be encouraged to express views and participate in discussions on education-related issues.

Parent Forum and Parent Council
Every parent with a child at school is automatically a member of the parent forum.

The Parent Council is a formal group with a constitution that acts as the Parent Voice of the school.

Getting Involved
To learn more about becoming a parent helper or establishing a Parent Council and/or Parent Teacher Association, contact the school or visit our website.

A guide on the role of a Parent Council, created by parents for parents, is available 
via this link Parent Councils
Parentzone Scotland
A unique website for parents and carers in Scotland, offering information from early years to beyond school.

Provides up-to-date information about learning in Scotland and practical advice to support children’s learning at home.

Offers more detailed information on additional support needs 

Explains how parents can get involved in their child’s school and education.

Includes details about schools, performance data for school leavers from S4-S6, and links to national, local authority, and school-level data on the achievement of Curriculum for Excellence levels.
	7)
	The Curriculum 




Curriculum for Excellence is the name given to the curriculum in Scotland for all children and young people aged 3-18.  It is a forward looking, coherent, more flexible and enriched curriculum that provides young people with the knowledge, skills and attributes they will need to flourish in life, learning and work, now and in the future.

The curriculum includes all the experiences that are planned for children and young people to support the development of their skills, wherever they are being educated, for example in the family and community, pre-school centre, nursery and school.  This broad, general education will allow them to become Successful Learners, Confident Individuals, Responsible Citizens and Effective Contributors to life in the 21st century.

In taking this forward our school will work closely with South Lanarkshire Education Resources and other services to enable Curriculum for Excellence to be fully embedded, ensuring the best possible education for all children and young people.  We wish you to feel confident that your child is encouraged and supported to develop their literacy, numeracy and other skills whilst they attend our school.  As a School for the Deaf, we also include Deaf Studies as part of our curriculum. The curriculum areas are as follows:

· Expressive arts

· Languages and literacy, including BSL
· Health and wellbeing

· Mathematics and numeracy

· Religious and moral education

· Science

· Social studies

· Technologies

· Deaf Studies

If you want to know more about Curriculum for Excellence, please visit website www.curriculumforexcellence.gov.uk or www.parentzonescotland.gsi.gov.uk 

Our learning and teaching activities are based on the outcomes and experiences in the guidelines that all schools have for Curriculum for Excellence.

	Level
	Stage

	Early
	The pre-school years and Primary 1 or later for some.



	First
	To the end of Primary 4, but earlier or later for some.



	Second
	To the end of Primary 7, but earlier or later for some.


The flexibility of Curriculum for Excellence allows us to build a curriculum which is relevant to our pupils as deaf learners and individuals. Our aim is to provide full access to the curriculum for our pupils.  

One parent wrote the comment at a recent parents’ night,

“The school is helping my son by allowing him to learn in different ways and he is starting to do well.”

 Another parent commented,

“We are both delighted with our son’s progress; he is excelling himself!”

The Nursery and Primary children are taught within the school but have inclusion links with Glenlee Primary, our shared campus mainstream primary.  This dual-campus model allows for an immersion approach (deaf working with deaf) and inclusion (deaf and hearing working together). This allows intensive teaching in a small group situation particularly focussing on language acquisition while allowing opportunities to mix and work in a larger group situation together with hearing peers.

Our children join their stage mainstream class for parts of the curriculum. Whether they learn in Hamilton school for the Deaf or a mainstream class is decided on individual need and where children will learn best.  Access to signing is provided on each occasion, usually by a Teacher of Deaf Children and Young People. Staff work jointly across campus to plan and deliver the curriculum and wider learning experiences, when appropriate. 

Active learning is used throughout the school with many opportunities for repetition, review and revisiting, particularly in literacy. Each pupil has an individual Additional Support Plan where school and home targets are agreed in consultation with both the parents and the child. These are reviewed at annual Review Meetings. 

Digital technology is embedded throughout the curriculum and the school is well sourced with interactive whiteboards in each class, networked computers and iPads to give IT access to every child on a regular basis. Pupils are encouraged to make their own PowerPoint presentation which they show to others at our assemblies. The four capacities for CfE are regularly celebrated at these assemblies. One parent commented not only on her son’s work but also that we recognise the importance of wellbeing. 

“Good to hear you are looking after the little ones. Keep up the hard work and good behaviour.”

Outdoor learning is being further developed and pupils have opportunities to take part in projects such as Bikeability, Outdoor Education sessions and swimming. 

There are opportunities to present signed singing at joint assemblies, parents’ coffee mornings and in our local community.

We participate in Eco Schools and currently have a Silver Award. The Pupil Council operates across the campus and we have a Pupil Council Representative from Hamilton School for the Deaf who attends these meetings. Pupils are supported by a member of staff from the school to support communication and understanding. 

Here is just a snapshot of some of the activities done throughout the years.

Flexible learning approaches
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Creative Activities
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Outdoor Learning


[image: image36]     
[image: image37]     
[image: image38]

[image: image39]     
[image: image40]   
[image: image41]
 
[image: image42]    
[image: image43]     
[image: image44]
And many more other experiences


[image: image45]
  
[image: image46]     
[image: image47]


    
[image: image48]   
[image: image49]
	8
	Assessment and Tracking



“Assessment involves gathering, reflecting on and evaluating evidence of learning to enable staff to check on learners’ progress and support further learning.”
www.educationscotland.gov.uk
Purpose of Assessment of Deaf Learners

Assessments for deaf learners fall into two areas:

1. Access to learning to make sure deaf children/ young people are fully included in all learning experiences.

2. Supporting the development of skills which allow children/ young people and young people to make decisions about their learning and become independent and autonomous learners.

The aim of assessments is to understand each child’s individual progress and development in these two areas, as well as obtain a comparative measure with hearing children/ young people of a similar age within Curriculum for Excellence and specialist assessments. We understand areas of development known to be at risk because of early childhood deafness will need regular assessment and benefit from early identification and early intervention.

Assessments for deaf children help us:

· understand the language and communication profile of deaf children/ young people. This means we can effectively support communication choices and ensure full access to learning and social opportunities

· support the development of literacy

· support the development of mathematical skills

· identify any underlying cognitive difficulties

· identify additional learning needs

· monitor and assess the effectiveness of hearing equipment in real-life situations

· support and develop sound speech perception in real life situations

· support and develop age-appropriate attention and listening skills

· promote clear and intelligible speech production

· support and develop age-appropriate social communication skills

· promote good mental health and wellbeing.
How Assessments Support Achievement and Attainment 

· identify areas of difficulty and strength.

· identify areas of development or behaviour that are causing concern. Decide the cause and whether it can be attributed to a delay related to deafness or an additional learning difficulty which may need a different intervention strategy. Improvements in hearing technologies make it easier to identify additional difficulties than previously and reduce the risk of additional difficulties being attributed to deafness. However, determining whether children/ young people have a language difficulty or delay because of their deafness remains a complicated task. This is why we usually need more than one assessment to get a full picture of progress, agree intervention strategies and targets. For example, if a child/ young person has low scores in vocabulary it may be because they’re not hearing words, the conversations they are being exposed to are limited and poor quality, their auditory memory is poor, or because there is another learning difficulty.

· describe the child/ young person’s development and compare it with previous assessments so you can monitor their progress.

· make judgements about whether the child/ young person’s progress is sufficient for the stage they are at. Other factors will also need to be taken into account. For example, overall development, child-parent interactions, age of fitting and maintenance of aids and implants.

· inform planned intervention, teaching programmes, and targets.

· inform and support family decision-making. For example approaches to communication, amplification package, educational placement and levels of support.

· explore the effectiveness of the amplification being provided to the child/ young person; to provide information to clinic-based professionals such as audiologists about how any hearing technology is supporting the child/young person’s hearing in real-world situations.

· identify areas which need further exploration by other professionals, for example a Speech and Language Therapist or Educational Psychologist, and give information to them.

· inform early years settings, schools or further education/places of work of the reasonable steps that need to be taken so deaf individuals are not treated less favourably with regard to accessing the curriculum and teaching, learning, training programmes (i.e. to help ensure compliance with equality legislation).

· make it possible to monitor and evaluate the impact of interventions and support strategies on children/ young people outcomes.
Assessment Considerations 

To ensure that assessments are used effectively to influence future management and learning it's important that the following factors are taken into account as they can influence the type and interpretation of test results:

· age at diagnosis

· age at, and type of, early intervention

· cause of deafness

· any other disabilities

· age at fitting of hearing aids or implants, and type and fitting of this technology

· the quality and nature of interactions between the main care giver and child/ young person.
It’s also important that:
· all involved, including parents and non-specialists, are able to understand the assessments and their implications

· those carrying out assessments share the outcomes with parental consent, in accessible formats

· the assessments give a comprehensive picture of progress and not be looked at in isolation

· the assessments are appropriate to the child/ young person and what is being assessed

· the assessment is not compromised by any communication or language issues.
Assessment and Monitoring 

It is important to distinguish between assessment and monitoring as both are vital in ensuring the continued progress of children.

Assessment is the process of gathering information from different sources to identify what a child knows, understands and can do.

Monitoring involves taking an overview of progress over time, often with specific indicators in mind. This will be guided by the results of previous assessments and the targets that have been identified as the next steps on the child’s developmental journey. Through regular monitoring we are ‘checking up’ that an intervention programme, such as specific support from Qualified Teachers of the Deaf, Speech and Language Therapy or others, is working. Regular monitoring allows us to identify changes which have taken place which weren’t predicted. For example, to become aware of evidence of another emerging learning difficulty.

Professionals also use informal observations of the child’s skills and may use some informal assessment techniques to gain a full picture of a child/ young person’s progress. These are important, as a one-to-one assessment generally takes place in optimum conditions and it’s essential to identify how a child responds in other environments, such as at home, or in class.
Effective provision for any deaf child will involve: 

• a thorough assessment of the child’s needs and strengths

 • a plan setting out how the setting will meet those needs and overcome any barriers to the pupil making good progress 

• carrying out the plan effectively 

• regular reviews of the pupil’s progress and the success of the plan to establish whether changes need to be made and what these are.
Deafness isn’t a learning disability, and with the right support, there’s no reason why a deaf child can’t achieve as much as a hearing child.
Having high expectations of deaf children and young people is vital.

 

Assessing what support is needed 

A good assessment will identify potential barriers to progress and the support that is needed to overcome these. An accurate and thorough understanding of a pupil’s needs and strengths and their context underpins good planning and progress.
Our assessments will include:

 • the child, young person or their families’ views of any support requirements 

• information on the child or young person’s levels of progress and attainment

 • parents’ views about appropriate provision gathered at Annual Review Meetings

• the involvement of additional specialists such as Speech and Language Therapists, Audiology 

• the use of specialist assessments to assess language, communication and listening skills

• the need for access to technology and communication support 

• consideration of support needed to meet any specific subject requirements

 

Impact of Deafness

Deafness will impact on a range of factors that contribute to a pupil’s ability to learn including: 

• listening skills 

• attention and concentration 

• language development 

• literacy skills 

• working memory 

• auditory memory 

• processing time

 • incidental learning

 • social skills

 • self-esteem

 • learning style

 

Planning the right support 

At Hamilton School for the Deaf we develop and/or support in the cocreation of plans with the child or young person, parents and other relevant partners, and consider: 

• long-term outcomes for the child or young person agreed by them and their family

 • short-term targets needed to achieve those outcomes 

• the provision and adjustments required to achieve those outcomes and targets, meet the student’s needs and overcome any barriers to accessing teaching and learning 

• arrangements for monitoring and reviewing. 

 

The challenges presented by a hearing loss mean that for many deaf children and young people their plan is likely to include: 

 • targets related to the development of language, communication, literacy, confidence and social skills and the support and interventions needed to achieve the targets 

• the use and maintenance of hearing technology 

• communication support 

• how teaching and learning will take place in a good listening environment

• access arrangements for assessments and exams

 • access to support from specialist staff such as Teachers of Deaf Children and Young 
People, teaching assistants and communication support workers 

• pre- and post-lecture tutoring 

• high quality teaching to make sure deaf pupils are able to learn 

• strategies to ensure the deaf pupil is fully included in the school community

 • details of who is responsible for the overall coordination of the plan, delivering key aspects of the provision and organising regular reviews. 

 

Putting the provision in place 

If based at Hamilton School for the Deaf, the Head Teacher/ Teachers of Deaf Children and Young People are responsible for coordinating planning. Outreach Teachers of Deaf Children and Young People contribute to the planning for deaf learners across South Lanarkshire. 

• Making sure all staff involved in teaching and supporting the deaf child have information, advice, guidance and training on how to support a deaf pupil and make sure they can access teaching and learning. 

• Ensuring the child or young person’s progress is monitored. 

• Getting feedback from the child or young person on what is going well and what isn’t.

 • Making sure support and provision is in place (for example, employing qualified communication support staff, using hearing technology and making adjustments to teaching spaces to improve the listening conditions). 

• Ensuring teachers and teaching assistants implement interventions and strategies agreed as part of the support. 

• Your school should also make sure that all necessary modifications and adaptations are in place so that the deaf pupil has equal access to assessments and exams. 

Keeping the support and its impact under review

At Hamilton School for the Deaf we regularly review and evaluate how effective support is, and the impact it has on a pupil’s progress by looking at the ‘value added’. We will have systems and processes for this. 
Key areas related to the pupil’s deafness include the following:
• Levels of progress in areas of language and communication. 

• Levels of overall progress and whether any gaps are widening or narrowing.

 • Whether subject content is accessible. For example, checking if the our deaf learners are able to understand the language and concepts used in lessons or establishing where and when the pupil may experience most difficulty in hearing what is said. 

• The effectiveness of communication support. 

 • The effectiveness of technology.

 • Any changes to the pupil’s level of hearing.

 • The pupil’s success in communicating with others, socialising and forming friendships. 

Where the deaf learners are not making expected progress, specialist assessments, particularly in language and communication may be helpful in identifying the source of difficulties and revising the plan and support strategies through a multiagency approach. 

Teachers of Deaf Children and Young People review the effectiveness of provision for deaf pupils which includes evaluation of the listening environments in the school and whether staff need additional training and support.
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Statement of purpose 

“Facilitating a deaf child’s achievement of potential; socially, emotionally and academically, is dependent on rigorous ongoing assessment and identification of need. Monitoring, assessing and reporting upon progress in aspects of development affected by deafness are central to the role of a support service. 
Staff at Hamilton School for the Deaf are committed to ensuring that all pupils and parents are full participants in the monitoring and assessment process.” 
The results of specialist assessments carried out by a Qualified Teacher of Deaf Children and Young People (QToDCYP) are integral to decision making processes.  

The QToDCYP has detailed and specialised knowledge of deafness and the educational capabilities of the deaf child or young person. Our specialist staff work collaboratively with families and professional colleagues to effectively meet the needs of deaf children and young people across South Lanarkshire.  
Quality Standards -  Assessment 

Levels of support are determined by initial assessment of need using nationally agreed eligibility criteria and professional judgement. Assessment is appropriate, informative and effectively communicated to relevant others. 
Performance indicator: 
· An initial assessment is carried out by the QToDCYP to determine the impact of deafness on an individual deaf child or young person in terms of functional hearing, the development of language and communication, access to the school curriculum and learning. The individual needs of the child and family are taken into account when assessing, including families where English is not the first language. 
The QToDCYP accepts responsibility for ongoing assessment in the areas of: 

- listening/use of hearing 

- effective use of amplification 

- functional communication 

- interaction and pre-verbal communication 

- attention control 

- receptive language 

- expressive language 

- speech intelligibility 

- literacy development

· The QToDCYP uses assessment techniques/tools as agreed by the service and discussed with parents. Assessments have clear aims and are appropriate to the child’s individual needs. Those used will be discussed with parents, school staff and aligned professionals as well as deaf children and young people, where appropriate. 

· Standardised and non-standardised measures are used to regularly monitor progress and inform future planning across all relevant areas of development. 

· A group of core assessments will be completed on a regular basis with each individual deaf child or young person to clearly measure progress over time. Results are documented by the QToDCYP and used to inform planning, short and long-term objectives, and advice and guidance to families and professional colleagues. 

· Additional assessments and monitoring tools will be used to supplement the information gleaned by core assessments as required on an individual basis. 

· For all deaf children and young people on regular caseloads, the standardised scores of specialist assessments are collated. Scores are analysed and evaluated to provide an overview of service effectiveness and, by reviewing on an individual basis, raise awareness of areas of further support and advice.  
Quality Standards -  Monitoring 

Pupils are monitored continually so that planning is informed, progress acknowledged, and success appraised. 
Performance indicator: 

· Information from the monitoring process is used to review need, provision and approach on an individual basis. 

· The QToDCYP prepares plans in consultation with pupils, parents and educational settings, other supportive agencies at a rate appropriate for individual children. This is normally termly. 

· QToDCYPs meet with the Senior Leadership Team twice a month to discuss caseloads and monitor frequency of support. Any change to support will be carried out in conjunction with parents, educational settings and aligned professionals.  
Quality Standards – Recording 

Staff record the outcomes of assessments on an ongoing basis to provide evidence of the individual progress of deaf children and young people across all phases. These details are also used to inform decision making. 

Performance indicator: 

· Consistent and current records are kept for every child. 

· Plans indicate progress achieved and current objectives for individual pupils across areas affected by deafness. 

· Longitudinal records of progress are available for each child to demonstrate progress over time. 

· Up-to-date records of attainment are in place. 

Quality Standards - Reporting 

Staff at Hamilton School for the Def are committed to providing reports which accurately and clearly describe the needs of a deaf child or young person, highlighting areas of strength and areas requiring further support. 

Performance indicator: 

· Reports contain a clear description of the needs arising from the deafness and a recommendation of resources and strategies to meet those needs. 

· The service routinely provides substantive reports for individual deaf children and young people. These are used regularly for the following: 

-as professional advice on strategies to meet deaf learner’s needs within educational settings 

-as for professional advice for the assessment process 

-as professional advice for the Annual Review process in accordance with local authority guidelines 

-as contribution to any planning during periods of transition  

· In addition, termly reports are shared during online meetings with Audiological departments. 

· For DCYP on the monitored caseload, an annual report is written following each visit. This is shared with both the family and educational establishment. 
Quality Standards –Review Meetings 

The service holds a central role in the assessment and review process for deaf children and young people. 
Performance indicator: 

· The QToDCYP supports parents during any review or multiagency process and supports their full participation in the process. 

· The QToDCYP works in partnership with parents, pupils, school staff and aligned professionals in following local authority guidelines for the review process. 

· For deaf children and young people supported on a regular basis by our service, the QToDCYP provides a substantive review report and attends review meetings, provided adequate notice is given. 
For children supported on a monitored basis, staff will provide an educational report for the Annual Review meeting, if requested at least one week prior to the date of the meeting.  

Our ‘learner reports’ will help you to get to know more about the curriculum which each child follows and will describe their strengths, achievements, and areas for development so you know what encouragement and support you can give.

We welcome any comments or additional information from parents to help us provide the best possible education for your child.
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Placement in a specialist provision is decided by a forum from Inclusive Education however most of our Nursery children then enter Hamilton School for the Deaf Primary and our Primary 7 children transfer to Calderside Academy or St Roch’s both of which have a Deaf Education Department.
Transitions are well supported by review meetings prior to the decision on placement.   Parents contribute to this as well as associated health professionals, educational psychologists and staff from each provision.

Babies – 3 Years

Once a baby or child up to aged 3 has been diagnosed with a hearing loss our Educational Audiologist, who liaises with audiology, will contact the family very soon afterwards to share with you the services of Hamilton School for the Deaf. Our Educational Audiologist shares impartial information on communication modes and educational placements. They support families in arranging visits to identified educational settings and provide Deaf Awareness training to staff before the child enters the provision. Teachers of Deaf Children and Young People will create bespoke transition plans depending on the need of the child and their family. 

3 Years - Nursery

Once a child is 3 years old, they are supported by our Teachers of Deaf Children and Young People, whether that be in Hamilton School for the Deaf or in mainstream or ASN settings. Joint planning and visits between our Educational Audiologist and our Outreach Teachers of Deaf Children and Young People or Specialist Early Years Practitioner assist in ensuing transitions are positive and well supported, wherever the placement. Deaf Awareness training is provided to all establishments alongside training on any audiological equipment provided. 

Nursery – P1 

If a child enters into Hamilton School for the Deaf Nursery and then onto our Primary 1 class, there are many opportunities to aid transition. This happens as soon as they are settled into their nursery routine. Our nursery children have regular opportunities to learn and socialise alongside their deaf peers in the primary department throughout their time in nursery. By the time the children are transitioning into P1 in April, we focus on the transition into their P1 Glenlee class. We work closely with our primary colleagues in Glenlee to support transitions, when appropriate. The class teacher will make visits to the children in the nursery setting. Children will follow the same transition process as that of their hearing peers from Glenlee Nursery but will be fully supported by staff from Hamilton School for the Deaf. If enhanced transitions are required, we will work alongside parents and our colleagues in Glenlee to plan and implement this. Deaf Awareness training is delivered to Glenlee staff annually to promote effective communication.
The same process applies to deaf nursery children in our Outreach service. Teachers of the Deaf work in partnership with parents, nursery and school staff to support transitions into P1. Staff attend Transition Meetings to share information and to plan for an effective transition. Deaf Awareness and audiological training is delivered prior to the child arriving and schools are given up to date information on the level of support provided by the Outreach team.  

Secondary

The decision for Secondary placement begins early in Primary 6. This includes review meetings to allow parental and pupils views to be considered prior to the considerations of the Secondary forum.

From Primary 7 to S1 there is an extensive transition process. Staff from Calderside Academy Deaf Education Department come to Hamilton School for the Deaf once a week to introduce aspects of Secondary life. There then follows a period of extended visits to the Academy by P7 pupils. This allows them to meet the key staff from Deaf Education and other Deaf pupils, learn the school’s layout and varied subjects and familiarise themselves with the much more extensive environment. They also participate in the usual P7 transition process, meeting up with other P7 children from other schools. This allows the transition period to be as smooth as possible. Some children choose to transfer to other provisions. A similar transition programme is planned for at those times. 
For P7 children supported by Outreach, the same process applies. Our staff attend Transition Meetings and are involved in supporting the transition process to secondary school. Teachers of Deaf Children and Young People will plan transition targets for each pupil and focus on building confidence around language of secondary school, how equipment will be managed discretely, ensuring all staff are deaf aware, navigating the school timetable, building in time to collect and drop off audiological equipment and any other concerns the young person has. Their Teacher of Deaf Children and Young People will see them through their S1 transition and support them through their secondary education. This provides a constant for the pupil during times of transition and a support to the new school as the Outreach team knows the pupil well and can share information to ensure needs are met. A Personal Passport is completed. This is a document that brings together all the most important information about the young person so any adult caring for them or working with them can support them in the best way possible.
If you require further information, please contact Education Support Services on 01698 454102.

Post-Secondary Transitions - Outreach only

When a young person reaches 6th year, we support the school, pupil and their families in transitioning from Paediatric Audiology service to Audiology services. From 4th year on, we attend meetings and hold conversations with the young person, their parents/carers and the school identify the post-secondary school destination. We contact the destination, whether it be further education or a workplace and offer Deaf Awareness. A Personal Passport is completed. A personal passport is a document that brings together all the most important information about your son or daughter so that any adult caring for them or working with them can support your child in the best way possible. Teachers of Deaf Children and Young People liaise with Disability Officers to support and create a bespoke transition programme suiting the needs of each young person. 
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Getting it right for every child, (GIRFEC)

Getting it Right for Every Child (GIRFEC) was promoted and endorsed by the Scottish Government at the Children’s Summit in 2010.  There is a commitment to ensure that your child has the best possible start in life and to improve outcomes for children and families based on a shared understanding of their wellbeing.  Most children make their journey from birth to the world of work supported by family and the universal services of Health and Education.  The Named Person in education helps to make sure that the child’s wellbeing is developing.  The school will let you know the named person for your child.  This is likely to be the headteacher in a primary school and the pupil support teacher in a secondary. For any child attending Hamilton School for the Deaf, the Head Teacher (Lauren Brown) is the Named Person. For children who are under 3 years and not in nursery provision, the Named Person is your Health Visitor. For any child above 3 and in education, it is the Head Teacher or Manager of the nursery or school. 
If you have any concerns, you should speak to the Named Person who will work with you to address any issues and to ensure that your child gets any help needed at the right time.

More information can be found on: www.girfecinlanarkshire.co.uk and www.scotland.gov.uk/gettingitright
When completing her ‘What I think tool’ to get her views, one Nursery child signed 
“All here are my friends.  Deaf.  Hearing.  Doesn’t matter.  All are my friends.”
Support for All (Additional Support Needs)
All children at Hamilton School for the Deaf, Primary and Nursery, have Additional Support Plans in place to support individual needs. Parents and carers work in collaboration with Teachers of Deaf Children and Young People to contribute to these and set targets and a review meeting is organised annually to discuss each child’s progress and next steps. Parents are encouraged to contact the school at any time to discuss the needs of their child.
The services of associated Health Professionals e.g., audiology/ speech and language therapy can also contribute to the plan where appropriate once the Sharing your Information document has been signed. 
South Lanarkshire Education Resources have published a series of leaflets which cover information for parents and carers about the Additional Support for Learning Acts.  
In keeping with duties set out in the Education (Additional Support for Learning) (Scotland) Act 2004 (as amended) the guidance states that handbooks should specifically mention Enquire, the Scottish advice service for additional support for learning.

 Enquire is funded by the Scottish Government to provide information on the framework for supporting children who require additional support for learning and to encourage positive partnerships between families, schools and local authorities to ensure children get the right support.

Enquire – the Scottish advice service for additional support for learning

Enquire offers independent, confidential advice and information on additional support for learning through:

Phone Helpline: 0345 123 2303

Email Enquiry service: info@enquire.org.uk 

Advice and information is also available at www.enquire.org.uk 

Enquire provides a range of clear and easy-to-read guides and fact sheets including The parents’ guide to additional support for learning.

If you would like to order our leaflets, postcards or guides to share with parents and carers of pupils in your school, please contact us on info@enquire.org.uk 
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Standards and Quality Report for session 23/24
Achievements and Awards
· Bronze UNCRC Award

· Reading School Award

· Hamilton Sport Council - Sport School of the Year 2023

· Silver Wild Challenge

· Gold Wild Challenge 

· Attachment Accreditation - Pledge One 'Act to Make a Difference'

· Outdoor Education First Aider

· Outdoor Education Leader 

· Young Leaders of Learning 

· BSL Receptive and Productive Assessors 

· Hearing Service Working Group established in Lanarkshire

· 'See Hear' Showcase event in Hamilton 

· National Symposium Cochlear Implant Centre - Representing HSD Nationally 

· Two Outdoor Residentials 

· Successful Transition Programme to St Roch's High School. 

· Improvement in attendance figures.

· British Sign Language Qualification Level One awarded to P7s and Parent Group

· Lifelines Training 

· Read Write Inc - Phonics Training

· Read Write Inc - Early Reading Training

· Aurical HIT Test Box Training

· Communication Access Training (SLT)
Developing planning, pedagogy, evaluation and tracking and monitoring in Literacy to raise attainment  and inform planning.
Impact 
The implementation of a comprehensive system for tracking attainment over time has significantly improved our ability to monitor and support learner individual learner progression. By focusing on small, incremental steps within each educational level, we have gained a more nuanced understanding of each student's journey, allowing for more precise and targeted interventions. As a result, teachers and support staff are now better equipped to plan learning activities that address individual needs and promote continuous growth. Our strengthened planning and tracking processes ensure that every learner receives the support they need to achieve their full potential, fostering a culture of excellence and continuous improvement within our educational environment.

The moderation activities centred on deaf learners' writing have had a profound impact on both teaching practices and student outcomes. By establishing a consistent and collaborative approach to assessing writing, we have ensured a higher standard of fairness and accuracy in evaluating deaf learners' work. These activities have fostered a deeper understanding among teachers of the unique challenges and strengths of deaf learners, leading to more effective and tailored instructional strategies. Consequently, there has been a noticeable improvement in the quality and coherence of writing produced by deaf learners, as well as their overall confidence and engagement in writing tasks. The moderation process has also enhanced professional dialogue and sharing of best practices, further contributing to the development of a supportive and inclusive learning environment.

The collegiate moderation activities involving teachers from our learning community, focused on learners' writing and measured against the Curriculum for Excellence benchmarks, have significantly bolstered confidence in teacher professional judgment. These collaborative sessions have provided valuable opportunities for teachers to engage in professional dialogue, share insights, and calibrate their assessments to ensure consistency and rigor. As a result, there is now a stronger alignment in understanding and applying the benchmarks across the community. Teachers have reported increased confidence in their ability to accurately assess and support student writing, knowing their judgments are validated by a shared, community-wide standard. This enhanced confidence has translated into more effective and targeted instructional strategies, ultimately leading to improved student outcomes in writing.

The introduction of a visual phonics resource to complement the new Read Write Inc programme has substantially enhanced our approach to developing phonics and reading fluency among deaf children. This integration has provided a consistent and progressive framework that addresses the unique needs of deaf learners, ensuring they have the visual support necessary to grasp phonetic concepts more effectively. Teachers have observed notable improvements in students' engagement and confidence in reading activities, as the visual cues facilitate better understanding and retention of phonics. Furthermore, the consistency between the visual phonics resource and the Read Write Inc programme has streamlined instructional strategies, allowing for more cohesive and targeted teaching. Overall, this initiative has significantly contributed to advancing deaf children's phonics skills and reading fluency, laying a stronger foundation for their literacy development.

Staffing challenges and time constraints have impacted our ability to implement the final family learning session, which were designed to support families in raising their awareness of strategies to enhance their deaf child's literacy at home. Despite these setbacks, the importance of this initiative remains a top priority for the 2024-2025 session. Addressing staffing issues will be crucial to ensuring the successful delivery of these sessions. By prioritising and effectively resourcing this initiative, the appointment of new teaching staff, and providing our Literacy Lead with time to drive forward this improvement, we aim to equip families with the necessary tools and knowledge to support their children's literacy development more effectively. This, in turn, is expected to lead to improved literacy outcomes for deaf learners and foster a more supportive home learning environment.

The strategic allocation of Pupil Equity Fund (PEF) spending on training and resourcing the Read Write Inc phonics programme, alongside visual phonics, at Hamilton School for the Deaf has had a significant positive impact on phonic development and early reading skills among our students.

Investing in comprehensive training for our teachers and support staff has equipped them with the necessary skills and confidence to deliver these programs effectively. The integration of Read Write Inc and visual Phonics has provided a structured, multi-sensory approach to teaching phonics, which is particularly beneficial for deaf learners. This has resulted in more engaging and accessible phonics instruction, tailored to the specific needs of our students.

We are beginning to see the impact on student outcomes as we are now observing improvements in phonics understanding and early reading abilities among our learners. The consistent and repetitive nature and regular assessment of the Read Write Inc programme, coupled with the visual support from visual phonics, has enabled students to grasp phonetic concepts more readily and apply them to their reading practices. Additionally, the enhanced phonics instruction has fostered greater learner confidence and motivation in their reading activities, contributing to a more positive attitude towards literacy. This progress is evident in the increased engagement in reading for enjoyment and small steps of success in phonological awareness. 

Using the Participatory Budget from the Pupil Equity Fund to provide learning experiences beyond the school is a strategic and impactful investment. By allocating funds towards transportation, we can ensure that our students have access to a diverse array of learning opportunities that extend beyond the traditional classroom setting. These real-life contexts enrich their educational experience, fostering practical skills, social development, and a broader understanding of the world.

For our deaf learners, the benefits of such investments are particularly profound. Transportation funding enables them to meet and interact with other deaf peers across central Scotland, cultivating a sense of community and belonging. This peer interaction is crucial for their social and emotional development, as it allows them to share experiences, challenges, and successes in a supportive environment.

Moreover, providing residential experiences for our older learners offers additional layers of educational and personal growth. These experiences help develop independence, teamwork, and leadership skills, which are essential for life. Residential programmes also present opportunities for immersive learning, where students can engage deeply with new environments, build on their communication skills, further develop their problem solving and critical thinking, enhancing their adaptability and resilience. The residential activity days also enhance engagement, encourage the children to take risk, build resilience and feel a sense of pride when new challenges are accomplished. The combination of physical activity, nature exposure, and social engagement significantly contributes to the improved mental health and wellbeing of deaf children which is important to integrate into our curriculum due to the link between mental ill health and deafness. Estimates in children suggest a prevalence of mental health problems of 40% in Deaf children compared to 25% in their hearing counterparts. 

Next Steps
Continue to diversify our reading materials. Invest in ‘Fresh Start’ reading resources for older children who are still developing their phonic and early reading skills. 

Include reading and phonic learning as part of next year’s moderation activity across Deaf Education for our Primary ToDC/YPs. 

SLT to monitor planning sessions between ToDC/YP and Support Staff to ensure the class team are aware of day-to-day learning intentions and best use is made of staffing resources and expertise. 

Continue to develop appropriate professional learning across HSD to support the learning and teaching of literacy to deaf learners. Further develop a whole school approach to teaching literacy. 

Further develop outdoor learning  - campus development. 

Creation of campus ‘pupil voice’ groups to further develop campus priorities and improve inclusion of across the campus. 

Priorities the wellbeing of our learners – taking learning beyond the classroom to develop skills for learning, life and work. Developing Emotion Coaching, Emotion Works and equalities to strengthen our wellbeing curriculum. 

Birth-3 Deaf Education review, audit current practice, engage in CPD and guidance on ‘good practice’, develop SLC protocol ‘Deaf Education Birth-3s’
Impact
The cancellation of specialist early years professional learning training for deaf babies was a setback, but this will be a priority continuing into session 24/25, particularly with the loss of the Educational Audiologist role in South Lanarkshire. Despite this challenge, we have taken proactive steps to mitigate its impact by employing a Teacher of Deaf Children and Young People who has the additional specialist deaf early years qualifications. This strategic decision will positively influence our outreach team's practice and procedures for supporting infants from birth to three years old.

The achievement of having all staff confident and competent in using Glow applications for maintaining databases, recording the impact of interventions and support, completing reports, and sharing resources represents a significant advancement in our educational practices. This proficiency in digital systems has streamlined our administrative processes, ensuring accurate and efficient documentation of student progress and support initiatives, which can be accessed by the team to allow for smoother transitions. By equipping staff with the necessary skills, we have enhanced collaboration not only within our school but also across different local authorities, namely Falkirk and our colleagues at Windsor Park. The ability to share resources and best practices digitally has promoted a culture of knowledge exchange and continuous improvement. Furthermore, staff confidence in digital systems has improved overall efficiency, allowing educators to devote more time to teaching and student support rather than administrative tasks. This shift has created a more productive work environment and enabled us to respond more effectively. 

Collaborating with colleagues in Health to establish a clear referral pathway to Education for newly diagnosed deaf babies has had a profound impact on providing effective and timely support to families. This streamlined process ensures that families receive prompt guidance and resources, facilitating early intervention and support for their child's educational needs. The timely referral system has led to improved coordination between health and education sectors, enabling a more holistic approach to the child's development. Our annual survey evidenced families feeling more supported and informed during this critical period, leading to increased confidence in managing their child's needs. Early and effective intervention has been instrumental in setting a strong foundation for the child's future learning and development, ultimately enhancing their long-term educational outcomes. This collaboration has underscored the importance of integrated services in promoting the well-being and success of deaf children and their families.

The implementation of 'Success from the Start' for all 0-3 deaf learners, established in partnership with parents, has had a transformative impact on early childhood deaf education and family engagement. By ensuring every child has clear progression pathways, this initiative has significantly enhanced our ability to support individualised learning journeys from the earliest stages. The collaborative approach with parents has strengthened relationships and communication, fostering a supportive environment where families feel empowered and informed about their child's development. Through 'Success from the Start', we have seen improved outcomes in early intervention efforts, with more targeted support addressing each child's unique needs. This proactive approach has not only facilitated smoother transitions between developmental stages but has also laid a solid foundation for future educational success. Parents have reported feeling more involved and confident in supporting their child's learning at home, which has contributed to a more cohesive partnership between home and school. Next session we will increase our suite of assessments to support the specialist assessment of deaf babies to three years old through the addition of the PLS-3 assessment. This assessment tool will provide invaluable insights into the early language development of deaf infants, enabling us to identify strengths, areas for improvement, and appropriate intervention strategies from the earliest stages of development.

The improved return rate of our annual self-evaluation survey within our birth – three parental responses, signifies a positive step towards gathering valuable feedback and insights from our stakeholders. Although there is improved engagement overall in our annual survey, it is essential to acknowledge the lower engagement from parents with deaf babies in this survey. Recognising and addressing this gap is crucial, as their perspectives are integral to understanding the holistic impact of our educational practices. Enhancing engagement with these parents requires thoughtful consideration of communication barriers, accessibility of survey formats, and the importance of timely and clear communication about the survey's purpose and benefits. Improving engagement with parents of deaf babies in the survey will enable us to gain a more comprehensive understanding of their experiences, needs, and suggestions for enhancing our educational provision. Their insights are invaluable in shaping inclusive policies, programs, and support strategies that directly benefit their children's educational journey and will inform the work of the newly established Children Hearing Services Working Group. Moving forward, providing direct support to parents to support the completion of the survey, providing an extended time frame for completing the survey and fostering direct relationships with parents can help bridge this engagement gap. By prioritising their participation and feedback, we can ensure that our self-evaluation processes are truly reflective of our entire educational community, leading to more informed decision-making and ultimately improving outcomes for all. 
Next Steps
Acknowledging a change of staffing in session 24/25 in both Education and across Health, it is vital we continue to focus on improving our practice, procedure and policies in supporting birth - three year olds and in Educational Audiology. 

Strengthen relationships across all SLC Health Visiting Services and with Glasgow/Edinburgh Audiology departments. 

Attendance and participation in appropriate Children Hearing Services Working Groups. 

Strengthening processes for cross authority placements - those seeking placement into HSD. 

 
Inclusion HSD/Glenlee - Developing ‘skills for learning’, UNCRC and BSL across our campus. 
Impact

Delivering Deaf Awareness training across our nursery and primary school campus has had some positive impact on our educational environment. This initiative has begun to foster a culture of inclusivity, understanding, and support among learners and staff. Deaf learners and staff have benefited from increased awareness and acceptance within their peer groups, leading to improved social interactions and a more inclusive learning atmosphere, particularly with recognising the need for a BSL interpreter for staff meetings. However, there remains a critical need to extend this valuable training to the wider staff team, including office staff, janitorial staff, and kitchen staff. These team members play integral roles in the daily operations of our school community and interact regularly with deaf students and staff. By equipping them with Deaf Awareness training, we can further cultivate a supportive and inclusive environment across all facets of school life. 

The impact of providing weekly BSL classes across the campus is multifaceted, enhancing communication skills, fostering cultural understanding, promoting inclusivity, and instilling pride in students as they embrace and demonstrate their newfound signing abilities. This initiative not only enriches the educational experience but also contributes to a more inclusive and supportive school community overall.

The collective efforts of staff collaboration have created a supportive professional environment where innovative ideas and effective teaching strategies are exchanged and implemented. This teamwork not only enhances the professional growth of the teaching staff across Glenlee and Hamilton School for the Deaf but also ensures consistency and effectiveness in delivering coherent, consistent and impactful learning experiences to learners across both schools. Collaborative efforts have already demonstrated significant benefits, such as unified development in areas like Rights Respecting Schools and skills for learning, life, and work. These joint ventures have fostered a more inclusive and supportive learning environment, benefiting both mainstream and deaf students. Yet, the small number of teaching staff in Hamilton School for the Deaf necessitates a strategic approach to avoid overburdening individuals and to maintain focus on the distinct priorities of each school. This involves setting clear, achievable goals, optimising resource allocation, and ensuring ongoing professional development to empower staff. While collaborative working is vital for campus-wide improvements and meeting the needs of both schools, it is imperative to balance these efforts with the specific priorities of our own school and the demands of deaf education. By strategically managing resources and maintaining a focus on our unique goals, we can drive forward meaningful and sustainable progress across the campus
.

Next Steps

Campus SLT joint working to make better use of resources across campus and work collegiately. 

Clear planning expectations for HSD and Glenlee staff to improve appropriate inclusion experiences and make better use of campus resources. 

Extended Deaf Awareness training to wider school campus, including taxi drivers and escorts. 

Continue to promote BSL and grow BSL competence across the campus through BLS Tutor lunch club. 

Making better use of the OneNote and or digital diary across the campus. 
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Cost of the School Day

 
Rationale

At Hamilton School for the Deaf, we recognise the need to reduce the Cost

of the School Day for all our pupils and particularly for our pupils who are

already experiencing poverty.  We examine the School Day through the

following headings: Uniform, Clothing, Travel, Learning, Audiology,

Communication, Friendship, School trips, Period Poverty, Eating, Fun and

Clubs and Home learning.

Uniform

Our current uniform consists of; plain black trousers or skirt, red or navy polo

shirt, red or navy jumper or cardigan, white shirt and school tie and red/white

or navy/white summer dresses. Our P.E. uniform consists of plain shorts, plain

t-shirt and suitable shoes for sports with non-marking soles. We do not insist

on badged sweatshirts/polo shirts to reduce costs for families and promote

uniform seasonal offers. However, badged uniforms can be ordered from

Scotcrest in Hamilton - Scotcrest Schools | School Uniform Supplier

Scotland
 . We have a recycled uniform bank for all pupils to access

throughout the school year and a bank of uniform that can be given to

families if/when required funded through or Participatory Budget. Families

are supported to apply for clothing grants when required. P7 hoodies are

provided by the school at no additional cost to families and secondary ties

are supplied to all pupils at the end of their final term in P7. Families can

contact the school discretely to ask for any support required in funding

school uniform.

Clothing

We are looking to become a more sustainable school and help towards

reaching the 17 Global Goal targets that have been set. https://

www.globalgoals.org/

To help us 'do our bit' we have created a 'Uniformerly' page. Uniformerly is

like 'Vinted' but for school communities. When we receive clothing, we will

take a photo of it and upload it to our Uniformerly page. Parents can browse

what we have on offer and request items of clothing listed, for free. We

would also accept school bags, packed lunches, sporting clothes and

equipment, party wear, Halloween costumes... anything that you would love

to see someone else get the wear of.

We currently have a variety of preloved and new clothing and shoes available

to you and you will be able to browse this on the website below.

https://uniformerly.co.uk/search-listings/?q=&c=30161
We would love to keep our page topped up with lots of lovely preloved/ new

clothing and shoes so if you have anything you would like to donate to the

school, please do send it into school and we will list it on our school page on

Uniformerly.

If you would like to support the efforts of the school to live more sustainably,

please use Uniformerly to order what you need.

Travel

Most of our children live outwith the catchment area of the school, some

travel from a different local authority. Our pupils travel to school using

transport provided by their local authority. For those living within the

catchment area, they choose to walk or are transported by family members.

Any transport required for transitions or excursions are funded by the school.

When afterschool clubs take place after school, we work in partnerships with

transport and our families to ensure all learners have full access to any

extracurricular events.

Learning

Children at Hamilton School for the Deaf do not need to pay for any core

learning activities. All stationery is provided and young people do not need

to bring their own equipment. Any materials required for home learning is

supplied to our families. We ensure all our learners have access to the digital

technology required to complete set learning tasks. Our pupils have access

to a variety of materials to promote ‘reading for enjoyment’. We have

invested in ensuring our library reflects the needs of our learners and have

recently increased our provision of books which include deaf characters.

Pupils are encouraged to borrow texts to read at home with their families.

We recognise our families do not live close to our school and work in

collaboration with them to find the best way to share regular updates about

their child’s learning, embracing digital technology to limit traveling

expenses incurred when attending meetings in school. We aim to film events

and upload these to YouTube so all families have access to their child’s

performance where travel may be an issue.

Audiology

Daily audiological checks take place in school where batteries and tubing can

be replaced at no additional cost to our families. This limits family travel

expenses incurred to and from audiology clinics. We work closely with our

Educational Audiologist to ensure we have the appropriate materials

required to ensure hearing aids and additional equipment is well maintained.

We have provided Roger Touch Screen microphones and receivers to provide

the best access to spoken word at no additional cost to our families. Any

equipment required from Crosshouse Hospital is posted out to families

directly.

Communication

We recognise the support our families require in acquiring and developing

British Sign Language. Staff provide signed videos or appropriate links to

British Sign Language vocabulary to support communication. We would not

expect any of our families to have to pay to acquire or develop their BSL

skills and would direct families to the NDCS Family Sign Programme until

such times we can provide our own free BSL sessions in school.
Friendships
At Hamilton School for the Deaf, we pride ourselves on the strong

relationships we have with our families, children and young people. Staff are

skilled in providing nurturing, pastoral care and have an in-depth knowledge

of our children to ensure that we meet the holistic needs of our learners. We

will continue to teach young people about poverty related issues as part of

our Health and Well Being curriculum through whole school and stage

assemblies and the promotion of our nurturing ethos. We provide

opportunities for our learners to meet with deaf peers from across Scotland

and beyond with our ‘Signs Across the Sea’ initiative with a School for the

Deaf in America. We will continue to gather views and opinions on ‘The Cost

of the School Day’ and to involve children, families and staff in decision

making around this.

School Trips

Currently our trips are planned each year in response to the learning and

conversations within the classroom. All trips are funded by the school so no

cost in passed on to our families. Our Participatory Budgeting also voted to

use an allocation of our money towards reducing the cost for opportunities

for our learners to meet with deaf peers from across the country. Our

children have the opportunity to attend various events throughout the

school year which are fully funded by the school e.g. Deaf Football event in

Kilmarnock, Deaf Service in Glasgow, visits to meet other deaf peers either at

their school or in a mutually agreed venue, accessible pantomime and art

performances. The transport for all of these activities are provided free of

charge. Our P5-7 pupils will attend a three day residential experience which

will be funded by PEF at no cost to our families. Our P7 pupils attend a

residential event with their mainstream peers in Glenlee. The number of days

was reduced from 5 to 3 and is now booked during quieter months to

reduce costs. Parents are able to pay the cost of the trip in instalments over

12 months and pupils who receive Free School Meal entitlement and / or

reside in SIMD deciles 1 or 2 can receive financial support. The centres used

provides all specialist clothing and equipment so no extra cost is incurred.

Period Poverty

Within the school, there are sanitary products for all to access to tackle

period poverty. The products are positioned in the girls’ toilet and the

disabled toilet to provide discrete access to all. Free products are given out

annually to all girls during the RSHP lessons and if/when required. When

South Lanarkshire Council teamed up with Hey Girls to offer free period

products to all South Lanarkshire residents who need them - regardless of

your income or personal circumstances, we communicated this to all our

families. This allowed all families to order free period products to be

delivered directly to their home.

Eating

All our learners are entitled to Free School Meals. Due to the introduction of

ParentPay we feel there is no stigma associated with a free lunch. Our pupils

have the option to attend the Glenlee Breakfast Club that runs from 8.00am

to 8.45am each day. This facility is free and ensures children attending have

access to a healthy breakfast, physical and creative play on a daily basis. At

the start of each day, everybody is offered warm, buttered toast. We always

have a supply of snacks for anyone who requires it.  When celebrating events

such as birthdays and cultural events, we provide all food and drink at no

additional cost to families. If families require support in providing food for

their family, the school will provide support through referral to appropriate

agencies e.g. local foodbank, community links etc.

Fun Events and Clubs

Hamilton School for the Deaf recognise that events planned for enjoyment

can actually put added pressure on to families.  As with school trips, our fun

events and any clubs are free of charge to our families. Over the course of

the year, all children take part in swimming, outdoor learning experiences

and food technology experiences, which are completely funded by the

school. We currently fundraise by having our Christmas Sign-a-long across

the local community to subsidise the cost of the school day for our families.

Other fundraising events have been successful in previous years; we will look

to introduce these again in the new school year to allow us to continue to

subsidise the cost of the school day for families.

Home Learning

We try to reduce the cost of learning at home as much as possible by

providing all materials when required. This ensures that all pupils no matter

their family circumstances can complete any homework activity. We

recognise the immense effort and concentration required by our pupils to

get through a school day and the wellbeing of our families is of great

importance to us, therefore homework is not linked to our Positive

Relationship policy.

Review

We are very clear that ‘The Cost of the School Day; is an area that requires a

constant focus and will strive year on year to ensure it is central to all school

developments and improvements, involving our families, learners and staff.

School/Nursery Meals

Nursery class 

All children attending a local authority nursery will be provided with a free lunch.  In addition, if your child attends long mornings or afternoons e.g., over 4 hours 30 minutes they will be provided with a ‘brunch’ or ‘afternoon tea’.

Nursery lunches and snacks are based on nutritional requirements from the NHS “Setting the Table” guidance.

Nursery age children will also receive milk and a healthy snack free of charge under the Milk and Healthy Snack scheme 2021.  This will be provided by the establishment.

Primary pupils

Healthy eating is something that the school supports, and a range of meals are available at lunchtime that meet the Nutritional Requirements for Food and Drink in Schools (Scotland) Regulations 2020

All primary schools run a Breakfast service from 8.15am to 8.45am with pupils being offered a selection of toast, cereal or fruit along with a cup of milk.

For their lunch each day pupils have the option to choose from four meal options everyday.  These are all served with vegetables or side salad.  All meals also come with fresh chilled drinking water, salad selection, seasonal fruit and depending on the day - soup or a dessert.
Milk will be available for those pupils entitled to free school meals through the free school meal eligibility scheme at morning break or lunchtime.

Pupils in:
Primary 1 - 5 receive a free school lunch.

Primary 6 - 7 meal cost is £2.17
School lunches and milk can be paid for through your Parentpay account or Paypoint facilities in local shops.

NB School Meal prices are reviewed annually and may be subject to change

Adapted diets

If your child within Nursery, Primary or Secondary requires an adapted diet for medical reasons please speak to the school/nursery office who will provide the request form for you to complete.  In addition, if you have a halal or vegan diet request for your child, please speak to the school office who will provide you with a request form.

Free School Meals 

Children of parents who receive the following benefits are entitled to a free lunchtime meal for their child: 
Income Support, Universal Credit (where your take home pay is less than £796 per month), Job Seeker’s Allowance (income based), Employment and Support Allowance (income related), Working Tax Credit and Child Tax Credit (where your gross annual income does not exceed £9,552 as assessed by the HM Revenues and Customs), Child Tax Credit Only (where your gross annual income does not exceed £19,995 as assessed by the HM Revenues and Customs) or receive support under Part VI of the Immigration and Asylum Act 1999.

If you are in receipt of Housing Benefit and/or Council Tax Reduction from us there is no need for you to apply online, we will use the information we hold to automatically award free school meals (P6 to S6) and/or school clothing grants (P1 to S6) to eligible families. 

We would encourage parents of children who are in receipt of any of the above benefits to take up this opportunity of having a meal provided for their child when they are at school.  Arrangements are in place to ensure anonymity is protected of children who receive free meals and we encourage all children to remain in school at lunch time.
School uniform
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We ask all parents/carers to support the school by encouraging your child(ren) to adhere to the agreed dress code and the wearing of our school uniform.   The wearing of a school uniform helps promote the identity of the school in the local community and helps create an ethos of sharing and pride in the school.

In addition, the wearing of a uniform helps towards increasing the protection of all pupils.  The wearing of a uniform helps staff and the pupils to distinguish between who belongs to the school and those who may be visitors.  This enables staff to approach and identify visitors more readily and helps in trying to offer a safer environment for pupils and teachers alike.

Our school uniform consists of:

· Either a white shirt and school tie or red polo shirt

· Black trousers/skirt

· Navy sweatshirt

· Soft shoes for indoor use

Equality of opportunity is an important aspect of the life of the school.  Any proposals on the dress code and on what constitutes the school uniform will be the subject of discussion with Parent Council (if established) and where appropriate consultation with parents, pupils and staff.

There are forms of dress which are unacceptable in all schools such as:

· the wearing of football colours

· clothing with slogans that may cause offence (anti-religious, symbolism or political slogans)

· clothing which advertises alcohol, tobacco or drugs

· clothing which can be deemed unsuitable in terms of health and safety grounds such as shell suits, combat style clothing, dangling earrings, loose fitting clothes particularly in practical classes

· articles of clothing that could be deemed to inflict damage on other pupils or be used by others to do so

· footwear that may damage flooring.

If you require any support with clothing throughout the year, please contact me directly where we will support families discretely. 
Allergies
Many children in our schools have allergies, and it is crucial for parents to keep the school informed about these conditions.

Health Care Plans
· Allergies can manifest at any time with symptoms ranging from mild to severe.

· Children with moderate to severe allergies often have a Health Care Plan from the NHS, detailing symptoms and interventions.

· Parents must share this plan with the school and provide updates as necessary.

Mild Symptoms
· Even without a Health Care Plan, parents should regularly update the school on any new triggers, medications, or actions required.

Employee Training
· School staff need to know your child’s symptoms, treatments, and actions required to           prevent exposure and minimise the risk of reactions.

· Employees receive training on allergies and will consult with parents and the NHS for any additional specialist training needed.

Policy Adherence
· In supporting children and young people with allergies, school staff will follow South Lanarkshire Council’s Safe Systems of Work, risk assessment process, and national guidance on the administration of medicines.

Support for parent/carers

Clothing grant

In certain circumstances the Council provides support to parents/carers for the purchase of school wear.  This also now includes nursery children aged 3 and 4 years old.

Applications can be made online at www.southlanarkshire.gov.uk.  If you are required to submit evidence of your Tax Credit income or your Universal Credit Statement, it is important that all pages of this evidence is submitted with your online application.  Should you require further information, or you are unable to submit an application online then please contact the helpline number 0303 123 1011 (option 5).

School hours/holiday dates
Hamilton School for the Deaf School Hours
Opening
08:50 
Interval
10.30 – 10.45 

Lunch

12/12.15 pm – 13.00 

Closing
14:50 
Please note that the children are allowed access to the school building at 8:50. Prior to this they will remain with their taxi escorts.

2025/26 school holidays (approved)
These school holiday and in-service dates were approved by the Education Resources Committee on Tuesday 29 October 2024.

August 2025

· Tuesday 12 August - teachers return

· Tuesday 12 and Wednesday 13 August - in-service days (all schools)

· Thursday 14 August - pupils return to school

September 2025

· Friday 26 September and Monday 29 September (September weekend holiday)

October 2025

· Monday 13 to Friday 17 October (October break)

November 2025

· Monday 10 November (in-service day)

December 2025 and January 2026

· Friday 19 December (schools close at 2.30pm)

· Monday 22 December to Friday 2 January 2026 (Christmas/New Year break)

· Monday 5 January 2026 - pupils return to school

February 2026

· Monday 16 and Tuesday 17 February (February break)

· Wednesday 18 February (in-service day)

April 2026

· Thursday 2 April* (schools close at 2.30pm)

· Friday 3 April to Friday 17 April (Easter/Spring break)

· Monday 20 April - pupils return to school

May 2026

· Monday 4 May (May day)

· Thursday 7 May** (in-service day - all schools)

· Friday 22 May and Monday 25 May*** (Local holiday)

June 2026

· Thursday 25 June (schools close at 1pm for summer break)
*Good Friday falls on Friday 3 April 2026

**In-service day proposed to coincide with Scottish Parliamentary Election. Subject to change.

**Lanark schools will close on Thursday 11 and Friday 12 June 2026
Pupils attend school for 190 days and teachers attend for 195 days.
Transport
School transport

South Lanarkshire Council’s mainstream school transport policy provides transport for primary school pupils who live one mile or more from their catchment primary school by the shortest safe walking route.  

The calculation on the measurement of distance from home to school is measured using a Geographical Information System (GIS), which is used for all measurements to ensure that Council Policy is consistently applied across the Authority. 

More details on school transport can be found at the following link including the online application form: https://www.southlanarkshire.gov.uk/info/200186/primary_school_information/545/school_transport 

If you consider your child to be eligible you should complete the online application form.  Forms should be submitted before the end of March for those pupils starting school in August to enable the appropriate arrangements to be made.  

A privilege transport scheme is operated on mainstream school contracts where a pupil is not entitled to free school transport. Privilege Transport will only be provided where there is a space on an existing school contract and will be from and to designated pick-up and drop-off points. It will not be provided where a service bus is used on the school run.  Any spare capacity will be allocated using agreed priorities.

A new application must be made each year. 

More details on Privilege school transport may be found here: https://www.southlanarkshire.gov.uk/info/200186/primary_school_information/784/privilege_transport_to_school 

Pick-up points
Where school transport is provided it may be necessary for pupils to walk a certain distance to the vehicle pick-up point.  Walking distance in total, including the distance from home to the pick-up point and from the drop-off point to the school in any one direction, will not exceed the authority’s distance limit for school transport.

It should be noted that it is the parent’s responsibility to ensure their child behaves in a safe and acceptable manner while travelling in, and alighting from, the vehicle.  Misbehaviour can result in your child losing the right to school transport.

Parents are asked to note that South Lanarkshire Council does not provide transport for those pupils who attend school via a placing request.  

Mainstream School Transport contact details: 

e-mail:  school_transport@southlanarkshire.gov.uk 

tel: 0303 123 1023

Children who attend Hamilton School for the Deaf are entitled to transport to and from their home address to school. This is arranged by your own local authority. Normally taxis and escorts will visit you at home to introduce themselves before the contract begins. Where transport contracts cannot be made, parents/carers will be entitled to a mileage payment. 

Insurance for Pupils’ Personal Effects
South Lanarkshire Council has noted an increase in claims for loss or damage to pupils’ clothing and personal effects. Please be aware of the Council’s insurance policy regarding pupils’ personal items:

Theft/Loss of Personal Effects

The Council is not responsible for the loss or theft of pupils’ personal items, such as mobile phones or tablets. These items are brought to school at the pupil’s and parents’ own risk.

To prevent loss, please avoid bringing valuable or unnecessarily expensive items to school.

Staff members are instructed not to take custody of any personal items.

This policy also applies to musical instruments and other equipment used for school activities. If such items are left at school, it is at the pupil’s and parents’ own risk.

For valuable items like musical instruments, parents should ensure they are covered by their own household insurance.

Damage to Clothing
The Council is only liable for damage to pupils’ clothing if it is caused by the negligence of the Council or its employees. Claims for other reasons will not be accepted by the Council’s insurers.

Promoting positive behaviour
It is the responsibility of staff within the school to ensure that parent council members, parents and pupils are involved in the creation of a positive school ethos that encourages good behaviour.  Equally, the school whilst trying to promote positive behaviour must support young people should incidents or bullying occur.  Parents have a significant role to play in working with the school so that teachers, parents and pupils know what is expected of them in trying to change the behaviour and attitudes that contribute to bullying behaviour.

Our approach is to create an environment where better behaviour will encourage better learning.  The school, along with the support of parents, can work together to create a learning environment which young people can enjoy and feel safe.

Incidents of bullying should be reported to the school immediately so that each alleged incident can be looked at.  Together we can work towards creating a safer school for children and staff.
At HSD every reported incident will be investigated and dealt with in an appropriate manner.

In addition, a guideline (Management of Challenging Behaviour) has been produced to support all teaching and support staff and inform them of their roles and responsibilities in respect of dealing with the small number of children and young people who display challenging behaviour.  Early identification is crucial so that intervention can be provided to support children and young people to help them address their issues and concerns.  Staff training is provided to help develop the skills needed to respond to and manage challenging behaviour.  A wide range of appropriate staff development opportunities has been developed for this purpose.

Child Protection

We are ‘Keeping The Promise’. The Promise is built on five foundations of voice; family; care; people and scaffolding. These foundations are at the heart of our promise for our children and families.

At its core, the commitment to keep children with their families where it is safe to do so and above all else, value the importance of relationships with families. We are working to shape local practice and involve service providers, professionals and volunteers involved in the lives of children to implement change.

All staff in educational establishments in South Lanarkshire Council are required to receive an annual update and follow the advice and guidance contained within the Education Operating Procedures.
The shared vision for Lanarkshire’s children is: “all children and young people in Lanarkshire have the right to be cared for and protected from abuse and harm in a safe environment in which their rights are respected.”  All agencies will work together in a collaborative way to promote the safety and wellbeing of children and young people in Lanarkshire.  
The Chief Officers and Child Protection Committees of North and South Lanarkshire Council’s are the driving force for ensuring that agencies individually and collectively work to protect children and young people as effectively as possible.

The Council has a duty in law to report suspicions that a child has been abused or is at risk of harm, in terms of the Children (Scotland) Act 1995.  Therefore, Council staff have a professional and contractual obligation to report concerns to the head of establishment or the child protection coordinator immediately.

Education Resources staff and visitors from other agencies and services are required to follow these Child Protection Procedures to protect and support children and to fulfil their professional obligations to report all allegations or suspicions of child abuse.

For more information, or if you have a concern of a child protection nature, please contact the head of the educational establishment which your child attends.

The Council has produced an information leaflet – ‘stay safe’ for parents/carers on how to help ensure their child is safe when using the internet and mobile devices.

Copies are available from the school or the web: www.southlanarkshire.gov.uk
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Information on emergencies

We make every effort to ensure the school remains open during term-time for pupils.  However, on occasions circumstances may arise which can affect the school.  Schools may be affected by, for example, severe weather, power failures or through any other circumstances that may impact on the school day.  In such cases we shall do all we can to let you know if this happens.  We shall keep you in touch by telephone, text, where appropriate, letters, web news and through local radio stations particularly if there are prolonged periods of severe weather.  The Council’s website www.southlanarkshire.gov.uk will be used to let you know if the school is closed and when it will re-open.

It is very important for parents/carers to let the school know of any change to your mobile/home telephone number and change of address.

If for any reason, you are unsure if the school is open, please contact the school or Education Resources, Operations Service, Almada Street, Hamilton.  (Telephone 01698 454545) or email us at: education@southlanarkshire.gov.uk or visit the website www.southlanarkshire.gov.uk 
Your commitments
We ask that you:
· support and encourage your child’s learning

· respect and adhere to the school’s policies and guidance

· let the school know if you change your mobile/telephone number and/or address

· enjoy and take part in school activities
· accept your responsibility to respect staff who work in the school and for the school to be proactive in taking forward its commitment to care for and educate your child.
Data Protection Act 1998

Information on pupils, parents and guardians is held by the school to enable the teaching, registration and assessment of pupils as well as associated administrative duties.  The information is stored and used as per the requirements of the Data Protection Act 1998 with South Lanarkshire Council defined as the data controller.  The Council have established a data protection policy that applies to all schools.  For more information, please contact the school.
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General Data Protection Regulation as supplemented by the Data Protection Act 2018 (GDPR)
Information on pupils, parents and guardians is held by the school to enable the teaching, registration, and assessment of pupils as well as associated administrative duties.  The information is stored and used as per the requirements of the GDPR, with South Lanarkshire Council defined as the data controller.  The Council have established a data protection policy that applies to all of its school. 

Education Resources has also prepared a privacy notice (below) which sets out how we will deal with personal information as part of our statutory function as an education authority. For more information, please contact the school.

Privacy Notice

Introduction

In line with the General Data Protection Regulation (GDPR) we have produced this privacy notice to inform you how we deal with personal information as part of our statutory function as an education authority.

The Council has a legal obligation to deliver effective education services to children, young people, and adult learners in South Lanarkshire.  In order to do this, we need to collect personal information about children, young people, and their families so that we can help them to learn and keep them safe.

Using your personal information

The Council is a “controller” of the personal information you provide when enrolling for a nursery or school, applying for an education service, or participating in groups or activities provided by Education Resources.  

Information we collect from you about you and your child at enrolment.

When you enrol for a nursery or school, we ask for the following information:

parent/carer contact details (name, address, phone, email).

the child’s name, date of birth, gender, and address.  

information about medical conditions, additional support needs, religion, and ethnicity.

any information you may wish to provide about family circumstances.  

Information we collect at other times.

We will also collect information at other times such as when you apply for a benefit, request a services or other support.  We will provide an additional privacy notice at these times.

If you apply for an education service or benefit, such as school transport, free school meals, clothing grant, placing request or EMA, we will also ask for personal information as set out above. We will also ask for information about your income for education benefits applications.

If you make a request for additional support such as an educational psychologist or other support for learning, we will ask for more detailed information to allow us to provide the most appropriate support for your family.  This may include information about family circumstances or medical conditions.

If there are concerns about your child’s wellbeing and/or your child has needs that may require additional support, we will wish to work with you to collect and consider information to enable us to help you get the right support at the right time in line with the Getting it right for every child approach.

We require this information to ensure that children and young people are educated appropriately, supported, and that we take account of their health and wellbeing.  We will also ask you to update this information annually and to tell us when there are changes to your details.

Information that we collect from other sources.

As an education authority and as part of our statutory function in accordance with our legal obligations, we receive information from other sources such as the SQA, the NHS or Social Work about you or your child, this includes:

exam results and assessment information.

information about health, wellbeing, or child protection.

Why do we need this information? 

We need this information so the Council can ensure it is delivering education services appropriately to all learners:
for the education of children, young people and adult learners.

for teaching, enrolment, and assessment purposes and to monitor the educational progress of children, young people and adult learners;

to keep children and young people safe and provide guidance services in school;

to identify where additional support is needed to help children, young people and adult learners with their learning;

to maintain records of attendance, absence and behaviour of children and young people (including exclusions);

to support children and young people moving on each year from nursery to primary, primary to secondary and when they move or leave school;

to help us develop and improve education services provided for young people, adult learners, or families

In accordance with our legitimate interests as an education authority we will also use your information to create statistical reports.
We will share your information with:

As an education authority and as part of our statutory function in accordance with our legal obligations we will share information with other bodies or parts of the Council, including:

The Scottish Government and bodies such as Education Scotland, Scottish Qualifications Authority, Skills Development Scotland, and other organisations that support children and young people’s learning. 

Other parts of the Council when required for services such as school meals, school transport, education benefits and with Social Work in connection with any child protection concerns we become aware of.

The NHS, to support health initiatives in accordance with the legal obligation on the Council in terms of section 39(3) of the National Health Service (Scotland) Act 1978.

South Lanarkshire Leisure and Culture Limited, where children and young people are participating in sports and leisure activities.

Other schools/local authorities – if a child moves or transfers to another school the Council has an obligation to pass on information with regards to pupil records to the new school/local authority. 
You have the right to access your personal information as well as the rights of rectification, erasure, restriction, and the right to object.  For information on these rights and how to exercise them or for information about how we manage your personal information, you can get a copy of our full privacy notice from our website: 

(https://www.southlanarkshire.gov.uk/info/200235/meta/1730/general_privacy).  

Our full privacy notice will also provide information on how to make a complaint or to request a paper copy of the privacy notice from the Data Protection Officer.

The Freedom of Information (Scotland) Act 2002

The Freedom of Information (Scotland) Act 2002 came into force on 1 January 2005 and gives a person the right to request information held by Scottish public authorities.

The act refers to information held in a ‘recordable’ format and relates to information held within documents, not the documents themselves.

Parents wishing to make a request for information under the terms of the Freedom of Information (Scotland) Act 2002 should submit their request in writing to:

Freedom of Information Officer

Education Resources

South Lanarkshire Council

Council Offices, Almada Street,

Hamilton, ML3 0AA

Or email: foi.request@southlanarkshire.gov.uk 

Requests for information can also be submitted using the online form available from the South Lanarkshire Council website (Request it section) (www.southlanarkshire.gov.uk
Appendix A
For a comprehensive list of useful information, please visit the Council’s website: http://www.southlanarkshire.gov.uk/info/200186/primary_school_information/1264/curriculum_for_excellence/3
Additional Information

· Education Scotland’s Communication Toolkit: A resource for engaging with parents.

· The Scottish Government Guide Principles of Inclusive Communications: Offers information on communications and a self-assessment tool for public authorities.

· Choosing a School: A Guide for Parents: Provides information on choosing a school and the placing request system.

· A Guide for Parents About School Attendance: Explains parental responsibilities regarding children’s attendance at school.

Parental Involvement

Guidance on the Scottish Schools (Parental Involvement) Act 2006 provides guidance on the act for education authorities, Parent Councils, and others.

Parentzone provide information and resource for parents and Parent Councils

National Parent Forum for Scotland; www.npfs.org.uk 

School Ethos

Supporting Learners - guidance on the identification, planning and provision of support.

Journey to Excellence - provides guidance and advice about culture and ethos.

Health and wellbeing guidance on healthy living for local authorities and schools. 

Building Curriculum for Excellence Through Positive Behaviour and Relationships outlines the Scottish Government’s priority actions around positive behaviour in schools and is also a source of support. 

Scottish Catholic Education Service’s resource ‘This is Our Faith’ which supports the teaching and learning of Catholic religious education. 

Curriculum

Information about how the curriculum is structured and curriculum planning.

Information about the outcomes a learner can expect to experience and achieve across literacy, numeracy and health and wellbeing, as well as the 8 curricular areas. 

Advice, practice, and resources to support the experiences and outcomes on literary, numeracy and health and wellbeing. 

Broad General Education in the Secondary School – A Guide for Parents and Carers

Information on the Senior Phase 

Information on Skills for learning, life, and work 

Information around the Scottish Government’s ‘Opportunities for All’ programme 

Information for organisations responsible for the planning, management and delivery of career information, advice, and guidance services 

The Skills Development Scotland website ‘My World of Work’ offers a number of tools to support career planning. 

Assessment and Reporting

Building the Curriculum 5: a framework for assessment provides guidance around the assessment framework. 

Information about Curriculum for Excellence levels and how progress is assessed. 

Curriculum for Excellence factfile - Assessment and qualifications. 

Information on recognising achievement, reporting, and profiling. 

The Scottish National Standardised Assessment- in Scotland, pupils in P1, P4, P7 and S3 complete online standardised assessments in literacy and numeracy as part of their everyday learning and teaching.  

Transitions

Curriculum for Excellence factfile - 3-18 Transitions - provides information on the transitions children and young people will face throughout their education and beyond. 

Career Information, Advice and Guidance in Scotland - A Framework for Service Redesign and Improvement provides guidance on career information, advice, and guidance strategy.

Choices and changes provides information about choices made at various stages of learning.

The Additional support for learning page provides links to relevant legislation and guidance, including the arrangements that should be in place to support pupils with additional support needs. 

Supporting Children's Learning Code of Practice includes specific requirements on education authorities and others under the new legislation in relation to transition. 

Enquire is the Scottish advice service for additional support for learning. 

Parenting Across Scotland offers support to children and families in Scotland.

Support for Pupils

The Additional support for learning page provides links to relevant legislation and guidance, including the arrangements that should be in place to support pupils with additional support needs. 

Information about the universal entitlement to support that underpins Curriculum for Excellence. 

Supporting Children's Learning Code of Practice (Revised edition) - provides Statutory guidance relating to the Education (Additional Support for Learning) (Scotland) Act 2004 as amended.

Getting It Right for Every Child and Young Person, is essential reading for anyone involved or working with children and young people, including practitioners working in adult services with parents and carers. 

School Improvement

Scottish Schools Online - provides a range of school information, including contact details, school roll, facilities, website, inspection reports.

Education Scotland’s Inspection and review page provides information on the inspection process.

Scottish Credit and Qualifications Framework (SCQF). 

Scottish Qualifications Authority provides information for teachers, parents, employers, and young people on qualifications. 

Amazing Things - information about youth awards in Scotland.

Information on how to access statistics relating to School Education. 

School Policies and Practical Information

Schools and local authorities should consider the most relevant school, local and national policies and include details or links for parents to sources of further information.  

National policies, information and guidance can be accessed from the Scottish Government website on www.gov.scot with an update on school inspection outcomes being available via the Education Scotland website. 
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